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INTRODUCTION

Purpose of Plan ThePlan existsto provide healthcare benefitsfor
employeesand retirees (and their dependents) of the Wabash, St. Louisand
Pecific Railroad Company. Such benefitswill beprovided in accordance
with therules, regulationsand bylaws of theAssociation asapproved by the
Board of Managers.

Futureof Plan Assetsof Wabash Memorial Hospital Association are
heldin Trust by the Hickory Point Bank and Trust Company. While
Wabash intendsto continuethe Plan indefinitely, it reservestheright to
terminate or amend the Plan for any reason. If Wabash terminatesor
amendsthe Plan, benefitsunder the Plan would cease or change. Any
remaining assetswould be subject to disposition in accordance with De-
partment of Labor requirements.

Wabash may also increasetherequired employeeor retiree contributionsat
any time. Similarly, Norfolk Southern Corporation can take any such
actionswith respect toitsemployees. Every effort will bemadeto provide
Plan participantswith reasonabl e notice of any such change.

ServiceArea Generdly the ServiceAreaisconsideredto beanywhere
thereare Medicare Participating Providers.



MEMBERSHIP BASICS

Eligibility - Wabash membership isavailableto any former Wabash,
Norfolk and Western or Norfolk Southern Corporation employeeand
certain other Railroad retireesand their spouses and dependentshaving
Medicaredigibility who may not have coverage avail ablethrough another
Railroad Hospital Association. Morespecifically:

@ Any former agreement or non-agreement employeeon any territory
of theNorfolk Southern Corporationiseligiblefor Wabash membershipiif
they:
1) Aredigiblefor Medicare
2) Arereceiving apension from the Railroad Retirement
Board

(b) Medicare€ligible spouses or widows/ widowers of former
employees

(© Medicaredligible dependents of former employees

(d) Medicare€igibleformer employees of Wabash with nolessthan
fiveyearsof service

@) Medicare eligible spouses or widows/ widowers or dependents of
former Wabash employeeswith nolessthan fiveyearsof service

() Medicare€ligible parentsand parents-in-law of any Wabash
member

Enrollment - Current Wabash members may convert to one of our
Medicare Supplementa Plansat thetimeof first digibility (normaly at age
65). Membersare automatically part of our HCPP upon enrollment. The
participant must inform Wabash of their desireto becomeamember.
Wabash will send the applicant an enrollment form to complete, sign and
return with proof of Medicare enrollment. Wabash electronically sends
your informationto CM Sfor approval. Oncewearenotified of approval,
your secondary coverage beginsunder Wabash. Theeffective date of
enrollment will beindicated on the confirmation | etter youwill receivefrom
Wabash.



Health Care Prepayment Plan (HCPP) Wabash isunder contract
with the Center for Medicareand Medicaid Services(CMS) that adminis-
tersthe Medicare Health Planto bean HCPP. An HCPPisan organiza-
tionthat providesor arrangesfor someor al of Part B Medicare benefits
on aprepayment basis. All our Medicare Plan participantsare automati-
caly enrolledinour HCPP. Payment for Medicare Part A coveragefor
hospital careand related servicesismade on afee-for-servicebasis.

Asan HCPP, Wabash isauthorized to pay both your primary and second-
ary Part B clamsat onetimeto participating physiciansand other Part B
providers. By doing so, the physician doesnot haveto bill Medicareand
then bill Wabash for your co-pay (secondary billing). Thus, Wabash can
make the complete M edicare payment for thefollowing servicesprovided
by aphysician:

a. Outpatient visitsand office charges

b. Hospita visits

c. Inpatient and outpatient consultations

d. Surgical procedures

e. X-raysand other outpatient services

Payment of Dues Members pay duesdirectly to Wabash. Membersare
encouraged to use the option of automatic paymentsthrough your bank.
Duesmust be paid within 15 daysof their duedate. Failureto remit dues
withinthe 15-day timelimit will result in sugpension of membership until
duesarepaid. Late payment may also result in a6 month waiting period
beforereinstatement of membership.

Disenroliment Disenrollment inthe Plan may bevoluntary or involuntary.

A. Voluntary Disenroliment A member may withdraw from
Wabash at any timefor any reason by giving uswritten notification
of your desiretodisenroll. Membership will terminate at the end of
themonthinwhich Wabash receivesnotice.




If qualified, you may moveto another Wabash Plan. Memberswho
voluntarily disenroll and later wishto return to Wabash
may do so after asix month waiting period.

B. Involuntary Disenrollment Original Part A and Part B isnot
affected by your disenrollment from Wabash. You may be
involuntarily disenrolled from Wabash for any of thefollowing

reasons.

1)
2)
3)
4)
5

6)

7)

EnrolimentinMedicare Part A or B ends

Failureto makethe required Wabash dues payment
Misrepresenting membership application data

Not abiding by regul ations of Wabash and HCPP
Improper useof your M edicare or Wabash insurance
card

Inappropriateor disruptive behavior to

our staff or other members

Upon the death of amember, membership will terminate
at theend of themonth inwhich themember expired.
Upon receipt of written proof of death, any duespaidin
advancewill berefunded to the estate.

Reinstatement of Coverage- Individualsrejoining Wabashwill haveasix
month waiting period from the date application for reinstatement isreceived
before coveragewill bein effect.

Certificate of I nsurance Health Insurance Portability and Account-
ability Act (HIPAA) requiresthat medical plansgrant credit for prior
coveragecalled crediblecoverage. Under HIPAA, your credible
coveragefrom Wabash may reducetheexclusion period, if any, for a
pre-existing medical condition under anew hedlth plan. Thelaw
requiresthat each employee and dependent for whom coveragetermi-
natesfor any reason be provided with acertificateindicating thelength
of timeanindividua wascovered under theinsurance plan. Wabash
will issueyou acertificateto provide you with evidence of your cover-
agein Wabash medical plan coverage shortly after your coverage
termination date.
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Check with your new plan administrator to seeif you need to provide
thiscertificate. Thiscertificate may aso berequiredto buy aprivate
insurancepolicy. Whenyou receivethiscertificate, keepitinasafe
placeuntil you areready to useit.

Member | dentification Card (1D) - Members will be issued a
Wabash insurance card upon enrollment. Asan HCPP partici-
pant, this should be presented with your red, white and blue
Medicare card at each office visit and hospital visit.



MEMBER RIGHTS

[ | Your Right To Be Treated With Fairness and Respect You
havetheright to betreated with respect andfairnessat al times. Wabash
must obey lawsagainst discrimination that protect you fromunfair trestment.
Theselawssay that we cannot discriminateagainst you (treat you unfairly)
because of your race or color, age, religion, national origin, or any mental or
physical disability you may have.

u Your Right To The Privacy Of Your Medical Records There
arefederal and statelawsthat protect the privacy of your medical records
and persona hedlthinformation. Wekeep your persond hedthinformation
private asprotected under theselaws. Any persona information that you
giveuswhenyouenroll inthisplanisprotected. Generally, we must get
written permission from you (or from someoneyou havegivenlega power
to makedecisionsfor you) beforewe can giveyour healthinformationto
anyonewhoisnot providing your careor paying for your care. Thereare
exceptionsalowed or required by law, such asrelease of health information
to government agenciesthat are checking on qudity of care.

[ ] Your Right To Know Your Treatment Choices And
Participate |n DecisionsAbout Your Health Care You havetheright
to get full information from your providerswhenyou gofor medical care,
and theright to participatefully in decisionsabout your health care. Your
providersmust explain thingsinaway that you can understand. Your rights
include knowing about al of thetreatment choicesthat arerecommended
for your condition, no matter what they cost or whether they are covered by
Medicare. You havetheright to betold about any risksinvolved inyour
care. Youmust betold in advanceif any proposed medical care or treat-
ment ispart of aresearch experiment, and be given the choice of refusing
experimental treatments. You havetheright to refusetreatment. This
includestheright to leaveahospita or other medical facility, evenif your
doctor advisesyou not toleave. If you refusetreatment, you accept
respons bility for what happensasaresult of refusing treatment.
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[ ] Receive I nformation About The Plan And Benefits Examine,
without charge, at the Plan Administrator’sofficeand at other specified
locations (such aswork sitesand union halls) al documentsgoverning the
plan, and acopy of thelatest annual report (form 5500 Series) filed by the
planwiththeU.S. Department of Labor and availableat the Public Disclo-
sure Room of the Employee BenefitsAdministration.

Upon written request to the plan administrator, you may obtain copies of
documents governing the operation of the plan, and copiesof thelatest
annual report (Form 5500 Series) and updated summary plan description.
The plan administrator may make areasonable chargefor the copies. You
may receiveasummary of the plan’sannual financia report. Theplan
administrator isrequired by law to furnish each participant with acopy of
thissummary annual report.

[ ] Prudent Actions By Plan Fiduciaries In addition to creating
rightsfor plan participants, ERI SA imposes duties upon the peoplewho are
responsi blefor the operation of the empl oyee benefit plan. The peoplewho
operateyour plan, called “fiduciaries’ of the plan, haveaduty to do so
prudently andintheinterest of you and other plan participants and benefi-
ciaries.

No one, including your employer, your union, or any other person, may fire
you or otherwise discriminate against you in any way to prevent you from
obtaining awelfare benefit or exercising your rightsunder ERISA.

[ ] I nformation Rights If your claim for awelfare benefitisdenied
or ignored, inwholeor in part, you havearight to know why thiswasdone,
to obtain copiesof documentsrelating to the decisionwithout charge, and
to apped any denid, al within certaintimeschedules.

[ | Voting Rights Membership does not confer any voting right upon
any personreferredto asa“ member”. Wabash by-laws (Page 29) confer
theright to vote on all Wabash businessto the Board of Managers.
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MEMBER RESPONSIBILITIES

| Know Your Medicare Coverage Wabashisrestricted from
paying on any chargesthat are not approved by Medicare. Medicare may
or may not beresponsibleto pay for al the servicesyou receive. Get
familiar with your coverage and therulesyou must follow to get care. You
may berequired by aprovider to sign astatement agreeing to personally
pay for servicesreceived but denied by Medicare and therefore, Wabash.
Itisyour decisiontosignor not to sign. Medicare benefits often change
fromyear toyear. Itisimportant for you to ask your physician or other
providersif Medicarewill pay for the servicesyou receive so you will know
inadvanceif you areliablefor the payment.

| Member Etiquette A member’sresponsiblity includesactingina
way that supportsthe care given to other patients and promoting the smooth
operation of your doctor’soffice, hospital or other office.

[ ] Actively Participate I n Your Healthcare Remember to give
your doctor and other providerstheinformationthey needto carefor you
and follow thetreatment plansand instructionsthat you and your doctors
agreeupon.

[ | Updateyour Contact | nformation Membersmust notify
Wabash of any change of addressor statusasaMedicareenrollee.

[ | Contact Us Call Member Servicesat 888-800-9161 if you have
any questions, concerns, problemsor suggestions.
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Benefit Schedule G - Retirees eligible for Medicare
(Supplemental Coverage) with pharmacy benefit

Plan #9 Any retired or disqualified NS employees or
former NS employees who have reached Medicare age or
are eligible for early Medicare. Any railroader drawing
their pension through the RRB and with a connection or
former connection to NS or any carrier with a connection
or former connection to NS, regardless of craft, may also
join. Wabash is secondary to Medicare. $1000 drug
limit.
Wabash pays the deductible and / or coinsurance on any
charges approved by Medicare that are not otherwise
excluded. Wabash will also pay the difference between
the billed amount and the Medicare approved amount on
non-assigned claims. Claims submitted must also in-
clude a copy of the itemized bill on any questionable
charges and include the diagnosis, as well as a copy of
the Explanation of Medicare Benefits showing how
much Medicare approved and paid on each charge. You
may be responsible for any services received but not cov-
ered by Medicare except as may be listed on Benefit
Schedule G Generally medical services received while
traveling abroad are not covered (including Canada and
Mexico).
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Benefit Schedule G - Plan 9

- Out of
Benefits In Network Network Notes
Chiropractic Care 80% to max of
$600 per
calendar year
Colostomy Bags (only) | 50% reimbursed
Dietary Consultation Up to $50 once
per calendar year
Eye Exam 1 exam per calen-
dar year at 100%
to max of $40
Hearing Aids 80% to max of Renewable
-hearing loss greater $300 per item after 5 years
than 35dB
I npatient hospital 100% of Medicare
eligibleexpenses
for up to 365
additional days
after lifetime
reserve days used
PAP Smears 100%
Prescription Drugs Max annual
- Generic $4 retail 30 days member benefit
$6 retail 90 days $1000-Call EHO
- Brand $15retail 30 days* for details
*$30 USretail or 800-650-1817
mail order 90 days *greater or 20%
PSA Tests 100%
Preventive Care 100%

(routine physicals,
immunizations)
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Benefit Schedule H - Retirees Eligible for Medicare Supplemental
Coverage Without Pharmacy

Plan #10 Retirees, Spouses of retirees and parents or par ents-in-
law of NS employees (covered by Wabash) who have reached
Medicare age or who have been granted early Medicare. Wabash is
secondary to Medicare. No drug benefit.

NOT COVERED - Prescription Drugs
Chiropractic Care
(unlesscovered by Medicare)
Podiatric Care
(unlesscovered by Medicare)
Hearing Aids
General Travel outside the U.S.A.

Wabash pays the deductible and/or coinsurance on any charges
approved by Medicare not otherwise excluded. Wabash will also pay
the difference between the billed amount and the Medicare approved
amount on non-assigned claims. Claims submitted must include a
copy of the itemized charges including the diagnosis, as well as a
copy of the Explanation of Medicare benefits showing how much
Medicare approved and paid on each charge. You may be respon-
sible for any services received but not covered by Medicare except as

may be listed on Benefit Schedule H.
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Benefit ScheduleH - Plan 10
i Out of
Benefits In Network Network Notes
Colostomy Bags (only) [ 50% reimbursed
Dietary Consultation Up to $50 once

per calendar year

Eye Exam

One exam per
calendar year at
100% up

to max of $40

| npatient Hospital

100% of Medicare
eligibleexpenses
for up to 365 days
after lifetime
reserve days used
100%

PAP Smears

100%

PSA Tests

100%

Preventive Care
routine physicals,
mmunizations)

100%
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PRESCRIPTION DRUGS

Discounts Check your benefit scheduleto seeif prescription drugsare
provided under your plan. Youwill receiveadrug card from Employer
Health Options (EHO). Thisentitlesyou to receive negotiated discountson
both brand and generic prescriptions purchased from our participating retail
U.S. pharmacies. Check with EHO at (800-650-1817) for updated listing
of participating pharmacies.

A 90day supply of certain expensive brand maintenance drugs may be
purchased retail or mail order. Call EHO (800-650-1817) for details.

Part D Participation Participationinany Wabash prescription drug
program doesnot precludeyou fromenrollinginacommercia Part D drug
planindependently. Membersmay continuewith their Plan 9 and 10.
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HEALTHCARE SERVICES AND PROCEDURES

Wabash Outpatient Clinic Memberswho reside within 20 miles of
Decatur must usetheWabash Clinicfor their Primary Care Provider
(PCP).

Primary CareProvider (PCP) Wabash encourages membersto usea
PCPathough Medicare does not requirethat you do so. A PCPwill
provideyour routine careand will assistinmaking healthcaredecisions,
coordinatelab, x-rays, therapy and ancillary carefrom speciaists. They will
also assist in hospital admissionsand associated health care needs.

Medicare Participating Provider - Wabash encourages membersto
receive healthcarefrom physi ciansand healthcare professi onal swho accept
Medicare-approved amountsaspayment infull for their services.
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CLAIMS
General Provision - Thisplanisthesecondary payor. It will pay,
subject todl plan provisions, the balance of remaining eligible expensesnot
to exceed normal planligbility. It will betheresponsibility of the patient to
submit theexplanation of Medicare benefits(EOMB) fromtheprimary
carrier to Wabash.

Assignment of Benefits - All benefits payable by the plan are auto-
matically assigned to the provider of services or supplies, unless
evidence of previous payment is submitted with the claim. Payments
made in accordance with an assignment are made in good faith and
release Wabash's obligation to the extent of the payment. Payments
will also be made in accordance with any assignment of right required
by astate Medicaid plan.

Filing Procedure- HCPP Medicare providers should submit an itemized
claim by paper or electronically. Providersbilling Wabash as secondary
coverageto Medicare should include acopy of the Medicare explanation of
payment (EOM B) with theitemized billing that includes:

. Patient’sfull name, socia security number and/or Wabash
identification number

. Date(s) of service

. |CD-9 Codes (Diagnosis Codes)

. CPT-4 Codes (Procedure Codes)

. Name, address, National Provider Identifier Number (NPI) and
Federal tax identification number (FEIN) of serviceprovider

Filing Deadline - Wabash must receive claimswithin fifteen monthsfrom
thedate of serviceto provide benefit coverage.
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GENERAL EXCLUSIONS
Any Services, equipment or suppliesnot approved by Medicare.

Effective Date, Prior To Expensesincurred for servicesrendered
prior to the effective date of coverage under thisPlan.

Experimental Experimental / investigationa equipment, servicesor
suppliesnot approved by the FDA. Exceptionsasmay bewaived after
review by the Plan Administrator and the Medical Director on acaseby
casebasisif prescribed by aphysician and evidence of medical necessity
ispresent.

I llegal | nvolvement Any condition, disability or expense sustained asa
result of being engagedin: Anillega occupation; commissionor attempted
commission of anillega act; intentional or accidenta atomic explosionor
other release of nuclear energy, whether in peacetime or wartime; participa-
tioninacivil revolution or ariot; duty asamember of thearmed forces of
any state or country; or awar or act of war which isdeclared or unde-
clared.

Late Claim Any claim not submitted within 15monthsfrom the date of
svice

Medically Necessary Services, suppliesor trestment not deemed medi-
cally necessary by acompetent, licensed medical professional.

No Obligation Servicesor suppliesfor whichthereisnolegal obligation
to pay, or expenseswhich would not be made, except for the availability of
benefitsunder thisPlan.

Provider Not Prescribed Treatment not prescribed or recommended by
acertified or licensed hedlth care provider.
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Provider, Non-Covered Servicesrendered by anyone other thana
covered hedlth careprovider such asfamily member or friend.

U.S. Government Servicesfurnished by or for the U.S. Government or
any other government, unlesspaymentislegaly required.

Worker’s Comp Type Any condition or disability sustained asaresult of
being engaged inan activity primary for wage, profit or gain, and that
could entitlethe covered personto abenefit under the Worker’s
CompensationAct or smilar legidation.

Other Than Wabash Responsibility

No benefitsare payablefor conditions covered by servicesor indemnifica-
tionsor reimbursement availablethrough any Government agency, or under
any Workmen's Compensation or Employer’sLiability Law.

Specific Exclusions

DME Scootersand motorized wheelchairs

Zostivax Vaccine Treatment for shingles
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SUBROGATION

Wabash will not provide coveragefor treatment on account of injury, illness
or diseasefor which someother person, firm, corporation, association or
company islegaly responsible, except upon thefollowing conditions:

€) Wabash shall be subrogated to themember’sclaim. Subrogation
meansthat Wabash hastheright to recover theamount it paid in benefitson
behalf of the member for medical servicesand associated costsrequired
duetotheinjury, illnessor diseasefor which theother entity islegally

responsible.

(b) The member must cooperatefully and completely withWabashin
itseffortsto enforceitssubrogationrights.

(© The member must immediately advise Wabash when a
settlement has been made.

(d) If the member receives payment in settlement of their claim, they
must pay Wabash out of the reimbursement received, thefull amount due
Wabash under itssubrogation rights. Theamount duewill bethefull value
of the benefits provided by Wabash.
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APPEALS

Any member who questions or disagreeswith the M edicare coverage
determination on aclaim should contact the appropriate CM S (Medicare)
office. Thisinformationislisted onthe explanation of payment that you
receivefromMedicare. Any question or appeal with regard to aWabash
decision should be sent directly to Wabash within sixty daysof theclaim
determination. Please statethereason that you feel theclaimwaspro-
cessed incorrectly. Besuretoincludethe member name and social security
number aswell asany supporting documentation. Therequest for review
should be submitted to:

Appeals Review - Wabash Memorial Hospital Association
Attention: Administrator
PO Box 1340 - Decatur, |L 62525-1340

Notification of thefinal review decisionwill be sent to the member within 60
daysof thedatetherequest isreceived inthe Administration Office. Sec-
ond level appealsof post-serviceclaimswill be decided by the Plan Admin-
istrator within areasonabl e period of time, but not later than 30 days after
thePlanAdministrator receivestheappea. ThePlanAdministrator’s
decisonwill be provided to youinwriting, and if thedecisionisasecond
denid, thenatification will includethe necessary information.

If thetimerequired for astandard review would seriously jeopardizethelife
or health of themember, arequest for an expedited review may be submit-
ted. Thistypeof request may be submitted by phoneor fax. A decision
will bemadewithin 72 hoursof receipt of arequest for an expedited
review.

An extension up to 10 working daysispermitted for a72 hour appedl, if the
extension of time benefitsyou; for example, if you need timeto provide
Wabash with additiona information or if weneed to have additiona diag-
nostic testscompl eted.
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If conditionsarisewherethe medical staff of Wabashisunableto arriveat a
diagnosisin areasonablelength of time, themember may request areferral
for asecond opinion, diagnosis, and/ or treatment.

Theultimate decision oninterpretation of benefits, rulesand regulationsis
that of theAdministrator with Right of Appeal tothe Board of Managers.
Thus, any benefits payable under the Plan are subject to the discretion of
theAdministrator, and any review of theAdministrator’sdecision would be
subject to ahighly deferentia standard, and that theAdministrator isem-
powered to determine, in hisdiscretion, whether aclaimispayable properly
under thetermsof the plan.

Any concernsregarding services by Wabash staff should be directed to:
Administrator, The Wabash Memorial Hospital Association, PO Box
1340, Decatur, |1 L 62525.

Support For Your Appeal - You arenot required to submit additional
information to support your request for servicesor payment for services
aready received. Wabashisresponsiblefor gathering al necessary medica
information, however, it may behelpful for you toincludeadditiond infor-
mationto clarify or support your position.

For example, you may want to request information such asmedical records
or physician opinionsin support of your appeal. To obtain medical records,
send awritten request to your primary carephysician. |f your medica
recordsfrom speciaist physiciansare not included in your medical record
fromyour primary care physician, you may need to make aseparate written
request to the specialist physician (s) who provided medical servicesto you.
Wabash will providean opportunity for you to provide additiona informa:
tioninpersonorinwriting. 1f you decideto appea and want hel pwith your
appeal, you may have someoneelsehelp you.
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GENERAL INFORMATION

Reliance On Documents And I nformation

Information required by the Plan Administrator may beprovidedinany form
or document that the Plan Administrator considers acceptableand reliable.
ThePlanAdministrator relieson theinformation provided by you and others
when eva uating coverage and benefitsunder the Plan. All suchinformation,
therefore, must be accurate, truthful and complete. The Plan Administrator
isentitled to conclusively rely upon, and will be protected for any action
takeningood faithin relying upon, any information provided to the Plan
Administrator. Inaddition, any fraudulent statement, omission or conceal -
ment of facts, misrepresentation, or incorrect information may resultinthe
denid of theclaim, cancellation or rescission of coverage, or any other legal
remedy availabletotheplan.

Covered Services

Covered Servicesmeansthe medical care, services, suppliesand equipment
that are covered by Wabash. The General Exclusion sectionstellsmore
about servicesthat are not covered.

Medical Emergency

If you have a medical emergency, get medical help asquickly as
possible. Call 911 for help or go to the nearest emergency room.

You do not need to get permission first from a PCP (primary care
provider) or other plan provider.

Skilled Nursing Facility

A skilled nursing facility providesnursing and rehabilitation servicesina
subacute setting. To beacovered benefit paid by Medicare, adaily need
for advanced nursing or therapy services must be documented. See appro-
priate schedulefor benefit provided.
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Preventive Services

| mmunizations
PneumoniaVaccine

Flu Shots, onceayear inthefall or winter. You can get this
serviceonyour own, without areferral fromyour physician -
aslong asyou get the servicefrom aPlan Provider.

Other vaccinesif you areat highrisk

Mammography Screening (You can get this service on your own,
without areferra fromyour physician)

One baseline exam between the ages of 35and 39
One screening every 12 monthsfor women age 40 and older

PAP smears, pelvic examsand clinical breast exam (for all women,
PAPtests, pelvic examsand clinical breast examsare covered
onceevery 24 months)

If youareat highrisk of cervical cancer or havehad an
abnormal PAPtest and are of childbearing age: One PAP
test every 12 months

Prostate Cancer Screening Exams (for men over 50, thefollowing are
covered onceevery 12 months)

Digital rectal exam
Prostate SpecificAntigen (PSA) test
Cardiovascular screening blood tests

Cholesterol and other lipid or triglyceridelevel blood testsfor the
early detection of cardiovascular disease (or abnormalities associ-
ated with an elevated risk of cardiovascular disease). Contact
your claimrepresentativefor information on how oftenwewiill
cover thesetests.
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Summary Plan Description

Plan Name Wabash Memorial Hospital Association - The Plan
Plan Sponsor Norfolk Southern Railroad

Plan Fiduciary Federal | dentification Number (FEIN) 37-0806462
Healthcare

Prepayment Plan Plan Number (PN) H6410

Plan Administrator

Wabash Memorial Hospital Association
1501 North Water Street

Decatur, IL 62526

Tel: (217) 429-5246  Fax: (217) 542-0134

Typeof Plan Health Care Benefit Plan - Wabash isnot an
insurance company.
Trustee Hickory Point Bank and Trust - Decatur, lllinois

Board of Trustees

Stephen Speagle, Chairman
Michae! Patrick, Vice Chairman

EricAshley TimHunt  Lucy Derlitzki
Clarence Chabak Jeremy Jones

CharlesCox Paul Stewardson

Richard Hayden Steve Stone

Operating Trustees

TamaraBivins, Administrator
and Chief Executive Officer

Legal ServiceAgent

James Peckert, Esq., JD

Plan Contribution
And Funding

TheRailroad National Carriers Conference Committee
sets employer contributions each year. The employee
contribution is then calculated by subtracting the
employer contribution amount from projected actual
claimscosts. Health care benefits under the Plan are
payable from funds that are held in trust until needed to
pay such benefits.

Adminstration of

Trustees and Self-Administered. ThePlanis

Healthcare administered directly by the Plan Administrator.

Benefits Provided The Plan’s health care benefits are funded directly

by Plan by the Plan and are not insured by an outside
entity.

PlanYear January 1st through December 31st
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By-Laws

Article 1
(Description)

The Wabash Memoria Hospital Association (“Wabash”) is a non-profit
unincorporated association that was created in 1884 to provide health
care for employees and retirees (and their dependents) of the Wabash,
St. Louis and Pacific Railroad Company. Wabash is recognized as (i) a
tax exempt entity pursuant to 8 § 501 (c) (9) of the Internal Revenue
Code of the United Sates (FEIN 37-0806462); (ii) an entity adminis-
tering an employee welfare benefits plan, pursuant to the provisions of
the Employee Retirement Income Security Act of 1974, as amended;

and (iii) ahealth care prepayment plan by the Center for Medicare and
Medicaid Services (CMS Plan No. H-6140). Wabash presently main-
tainsits principal place of business at 1501 North Water Street, PO.
Box 1340, Decatur, lllinois 62525.

Throughout the history of Wabash, numerous decrees were
entered identifying certain individuals as trustees of assets of Wabash,
and on or about October 27, 1966, the Circuit Court of the Sixth
Judicial Circuit, Macon County, Illinois (the “Circuit Court”) entered a
decree (in Cause No. 66-C-244) naming the First National Bank of
Decatur, anational banking association, as trustee of the Wabash's
assets. On or about March 9, 2000, Wabash requested the Circuit
Court to terminate said trust and to return legal title of Wabash's assets
to Wabash. On March 13, 2000 the Circuit Court entered an Order in
Cause No. 00-CH-66 (a) terminating the aforementioned trust, (b)
discharging First National Bank of Decatur, a national banking associa-
tion, astrustee, () and declaring the rights and interests of the Wabash
and the scope of membership in the Wabash.
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On March 8, 2002, Wabash entered into a trust agreement with
Hickory Point Bank and Trust, fsh, afederal savings bank (“HPB”), for
HPB to act asafiduciary in holding and safeguarding Wabash assetsin
two (2) trust funds: (a) the Wabash Memorial Hospital Association
Benefits Trust Fund; and (b) the Wabash Memorial Hospital Associa-
tion Reserve Trust Fund. Wabash retains the authority to instruct HPB
as to the manner in which Wabash assets are to be held, invested,
disbursed and /or utilized, and HPB’srole as trustee is generally
referred to as anon-discretionary role. Wabash's entry into the agree-
ment with HPB was designed to provide additional safeguards for the
protection and integrity of the assets held by Wabash for the benefit of
Wabash members. Copies of the trust agreement may be obtained
from Wabash for afee (to cover the costs of copying and delivery).
HPB maintainsits principal place of business at 225 North Water
Street, Post Office Box 2548, Decatur, Illinois 62525-2548.

29



ARTICLE II
(Purpose)

The sole and exclusive purpose of the Wabash isto provide
quality health careto its membersin atimely and cost-effective man-
ner, in accordance with these By-Laws and Rules and Regulations
enacted from time to time by Wabash and to promote the general health
of the members of the Wabash.

ARTICLE Il
(Membership)

Subject to the payment of dues and assessments, and compli-
ance with the Rules and Regulations, established by the Board of
Managers of the Wabash from time to time, the following persons shall
be eligible for membership in Wabash:

(A)  dlindividuals who were employed by the Wabash Rail-
road Company, and spouses and dependents thereof;

(B)  dlindividualswho are, or were employed by the Nor-
folk & Western Railroad Company, and spouses and
dependents thereof;

(C)  dlindividualswho are, or were, employed by Norfolk
Southern Railway Company (NSC) , a Virginia
corporation, or any successor thereto, and spouses and
dependentsthereof;

(D)  dlindividuaswho are, or were, employed by NSC, a
Virginiacorporation, or any successor thereto, and
spouses and dependentsthereof;
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B

(F)

(©)

(H)

()

Q)
(K)

L)

al individualswho are, or were, employed by any
raillroad company operating therail linesformerly

operated by the Wabash Railroad Company, and
spousesand dependentsthereof;

al individuals who are, or were, employed on the rail-
lines operated formerly by the Wabash Railroad
Company, and spouses and dependents thereof;

al individuals who are, or were, employed by any
company providing employeesto work on rail-lines
formerly operated by the Wabash Railroad Company,
and spouses and dependents thereof;

al individuals who are, or were employed by Wabash,
and the spouses and dependents thereof;

all former dependents, spouses, and widow (ers), (and all
of their dependentsand spouses) of any individual whois
or wasemployed by any railroad company operating the
rail-linesformerly operated by the Wabash Railroad Com-
pany.

Parentsor parents-in-law of Wabash members.

Generd Chairman of any participating unionwhileserving
on the Wabash Board of Managers, subject to Eligibility
ruleprovided in Paragraph V1.

Spouses of Active NS employees, covered by Wabash
Association (Primary or Secondary) who elect the
Managed Medica CarePlan (MM CP)) offered by the
National Plan, may use Wabash Clinic asnon-members.
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ARTICLEIV
(Funds)

All membership dues paid to Wabash, contributions to the
Wabash, assessments paid to Wabash, investment earnings and interest
paid to Wabash, gifts, bequests and devices provided to the Wabash,
and any other monies, assets, rights, interests and things of value
acquired by the Wabash shall constitute the funds of the Wabash which
will be handled and administered in accordance with the laws, rules
and regul ations applicableto theA ssociation and these By-L aws.

ARTICLEV
(Board of Managers)

(A)  Respongbilities TheBoard of Managers of Wabash
(the*Board”) shall beresponsiblefor the management, guidance and
direction of the business, properties and assets of Wabash.

(B) Number and Selection TheBoard shall consst of
one (1) individual from the retired members. The others shall include
one representative from each craft maintaining an affiliation with
Wabash and employed by the Norfolk Southern Railway Company, a
Virginia Corporation, or by their craft, including but not limited to the
ones named on the list that follows:

Brotherhood of Locomotive Engineers and Trainmen

Brotherhood of Maintenance of Way Employees

Brotherhood of Railroad Signalmen

Carmen’s Division of Transportation Communication Union

International Association of Machinists & Aerospace Workers

International Brotherhood of Boilermakers, Ironship Builders,

Blacksmiths, Forgers & Helpers

International Brotherhood of Electrical Workers

National Conference of Firemen & Oilers

Sheetmetal Workers International Association

United Transportation Union
or any successor(s) thereto.
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D Theone(1) individual selected to the Board from
theretired members of Wabash shall be sel ected by the Board after
Wabash solicitsnamesof individua sinterested in representing theretirees
on the Board from theretired membersfrom which the Board shall select an
individual to serve onthe Board for aterm of two (2) years, aswell asa
second individual (also selected for aterm of two (2) years) to substitutein
instanceswhen thefirst isunableto attend ameeting, or meetings, of the
Board.

(2 The individual s selected from the af oremen-
tioned crafts shall be selected by the representative grievance commit-
tee of the organization representing the class or craft, and the Chairman
of each general grievance committee shall certify, inwriting, to the
Administrator of Wabash the identity of the individual member of
Wabash who shall represent the craft as a member of the Board.

(C)  Alternates In the event a member of the Board,
identified in Section (B) (2) of thisArticle, is unable to attend a meet-
ing of the Board, the Chairman of the craft’s general grievance com-
mittee, represented by said unavailableindividual, shall certify, in
writing, to the Administrator of Wabash the appointment of an alter-
nate or successor to the member for that meeting or attend by proxy,
but proxies may not be used in determining the existence of a quorum.

(D)  Resignation and Replacement A member of the
Board may resign his position by providing awritten notice of resigna-
tion to the Administrator of Wabash or the Chairman of the Board of
Managers, which resignation shall be deemed effective when given, or
at such later date as may be set forth within the notice of resignation,
replace the member of the Board by certifying, in writing, to the
Administrator of Wabash the identity of the replacement member of
the Board.
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Upontheresignation of any member of the Board, said resigned individual
shall bereplaced by anindividual selected by the representative grievance
committee of the organi zation representing the classor craft, and the
Chairman of said genera grievance committeeshall certify, inwriting, tothe
Administrator of Wabash theidentity of theindividual member of Wabash
who shall replace the Board member who resigned asamember of the
Board. Upon the death or disability of any member of theboard, said
member shal bereplacedinalikemanner. Thegenera grievance commit-
tee of each craft may a so replace the member of the Board by certifying, in
writing, totheAdministrator of Wabash theidentity of the replacement
member of the Board.

(E) Committees In addition to the Joint Conference
Committee described elsewhere herein, the Board may designate one
(1) or more members of the Board to constitute a committee of the
Board, which committee shall have and exercise all of the authority of
the Board granted to the committee by the Board, except as otherwise
may be required or prohibited by law. Any such committee appointed
by the Board shall continueto act (unlessand until) the Board terminatesthe
committee or thegrant of authority toit. Any such committee appointed by
the Board shall keep minutesof its meetingsand actions, and shall report to
the Board as deemed appropriate by the Board.

() Chairman and Vice-Chairman Every other year at
itsannual meeting, the Board shall elect fromamong itsmembersa Chair-
man and aVice-Chairman. The Chairman shall preside over al meetingsof
the Board when present, and shall exercise genera supervision over the
affairsand activities of theBoard. The Chairman shall also serveasavoting
member of the Joint Conference Committee, described € sewhereherein,
and asavoting member of al other committees appointed by theBoard. In
the absence of the Chairman, theVice-Chairman shall presideover all
meetingsof the Board.




The Vice-Chairman aso shall serve as avoting member and chairman
of the Joint Conference Committee. Inthe event of avacancy in the
position of Chairman of the Board, the Board shall elect a member
thereof to act as Chairman, and in the event of avacancy in the posi-
tion of Vice-Chairman, the Chairman shall select amember of the
Board to serve as Vice-Chairman.

(G)  Mestings of the Board The Board shall hold
three meetings per year on such dates established by the Chairman of
the Board and approved by the Board, and at such other times as
deemed appropriate by the Board. Unless otherwise directed by the
Board, all meetings of the Board shall occur at the offices of Wabash.
The annual meeting of the Board shall be designated as the first sched-
uled meeting after the audited financial statements of Wabash for the
prior year shall become available.

Specia meetings of the Board may be called by the Chairman
by giving written notice of said meeting no less than ten (10) working
daysto al members of the Board, advising each of the purpose, time,
date and place of said meeting. Any four (4) members of the Board
also may call for a special meeting by providing awritten request for
such meeting to the Chairman with a description of the mattersto be
acted upon at said meeting, after which the Chairman shall, within ten
(10) working days after receipt of the requests, provide written notice
of the special meeting as set forth previously in this paragraph.

(H) Lorum A majority of thenumber of themembers of
theBoard shall constitute aquorum for transaction of businessat any
meeting of the Board, provided that if lessthan aquorum ispresent at any
meeting, the mgjority of themembersof the Board then present may
adjournthemeeting at any timewithout further notice. Any actiontaken
and/ or approved by the majority of the membersof the Board present at a
meeting whereaquorum thereof is present shall congtitutethe action of the
Board and Wabash.
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@ Minutes TheBoard shall keep and provide minutes
of each meeting held by the Board, which minutesshal, at aminimum,
includetheidentity of those present, reportsof officersand committees, and
arecord of all action taken by theBoard. Therecorded vote of each
member of the Board will be provided for any roll call votesrequested.
Each Board member shal beresponsiblefor making availablethe minutes
of any meeting of the Board to members of Wabash of hiscraft or group as
may berequested fromtimetotime, al inaccordancewith the requirements
of these By-L awsand Rules and Regul ationsthat may be enacted fromtime
totimeby theBoard.

J Executive Sesson  Whenever the Board deems
necessary, and whenever issues of litigation or other confidential
matters are discussed, the Board shall adjourn to executive session,
wherein the Board shall consider such matters as may come before the
Board for decision or information, at which executive session, the
Board shall keep minutes, which minutes shall not be released to any
individual not amember of the Board except as may be directed by the
Board and / or as may be required by law. Without limiting the right of
the Board to participate in executive session, the Board may move to
executive session in situations involving litigation, personnel matters,
receiving and acting upon bids, considering offers or negotiations for
contracts, etc.

(K)  ActionWithout Meeting Unlessotherwiseexpresdy
prohibited by law or these By-Laws, any action required to betakenat a
meeting of theboard, or any action which may betaken at ameeting of the
Board, or of any committee thereof, may betaken without ameeting if a
consent inwriting, setting forth the action so taken, shal be signed by the
Board membersentitled to vote thereon, or committee members, asthe
casemay be. The Board may aso meet by use of telephone, video-
conference or such other meansas may be approved by the Board from
timetotime. Moreover, the Board a so may act uponindividua ballot
completed and returned to the Administrator of Wabash by membersof the
Board.
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L) Ratification TheBoard may ratify any act, palicy,
decision or determination made previously by Wabash or any person
acting on behalf of Wabash.

(M)  Compensation Wabash shall compensate any
member of the Board who attends a meeting of the Board in an amount
equal to their applicablerateincluding overtimeif appropriate for any
wagesfor work timelost or persona time (at straight timerate) if during
vacation or regularly scheduled timeoff. TheBoard aso may reimburse
any member of the Board for any expenses associated with serviceby the
individua upon the Board or action taken on behalf of the Board.

ARTICLE VI
(Joint Conference Committee)

(A)  Composition After the Chairman and Vice-Chairman
of the Board are elected at the annual meeting of the Board of the
Association, a Joint Conference Committee (The “JCC”) shall be
designated by the Board consisting of the Chairman, Vice-Chairman
and two (2) other members of the Board as selected by the Board.
Each member of the JCC shall have an equal vote.

(B)  Purpose The purpose of the JCC shall beto (1)
represent the Board by studying and reviewing topics and / or issues
presented by the Administrator of Wabash or the Chairman of the
Board, which shall include any unfinished business from prior Board
meetings,; (2) recommend specific suggestions to the Board on matters
requiring action by the Board which were reviewed by the JCC; and (3)
distribute, prior to the next meeting of the Board, to members of the
Board information containing minutes of any meetings of the JCC with
appropriate support data and information for the study and review by
the Board to assist the Board in considering acting in atimely fashion
upon matters upon which the JCC offers recommendations to the
Board.
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(C)  Authority The JCC is empowered to make deci-
sions and / or recommendations to the Board. Any issue coming
before the JCC which resultsin atie vote shall automatically be re-
ferred to the Board without any affirmative action by the JCC. All
matters coming before the JCC for action are subject to review, ratifi-
cation or rejection by the Board.

(D)  Vacancy In the event of avacancy on the JCC, the
Chairman of the board shall appoint a member of the Board to fill the
vacancy until the next annual meeting and election of individualsto the
JCC.

(E) Meetings The JCC shall meet as often asis neces-
sary to consult and advise the administration of Wabash and ensure the
continued quality operations of Wabash, but in any event shall meet at
least three times annually. The JCC will endeavor to meet approxi-
mately two (2) weeks prior to the regularly scheduled quarterly meet-
ings of the Board.

(F Quorum Two (2) members of the JCC, together
with the Administrator, or acting Administrator, shall constitute a
quorum of the JCC. In the absence of a quorum, the members of the
JCC present may conduct such routine business as may come before
the JCC, but shall designate in its report or recommendations to the
Board that a quorum of the JCC was not present. Nothing shall pro-
hibit those members present at a meeting of the JCC, where a quorum
is not present, from adjourning, without further notice, said meeting to
such other date and time as may be deemed appropriate.

(G)  Minutes The JCC shall keep and maintain accu-
rate minutes of its meetings, and shall provide said minutes to each
member of the Board in atimely manner.
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ARTICLEVI-A
(Finance Committee)

(A)  Compostion TheFinance Committee shall be composed
of the Board Chairman and any two members of the Board selected by the
Chairman. Their termshall beindefinite. Atthepleasure of the Finance
Committee, theWabash Administrator and/ or Office Manager may be
considered non-voting participants.

(B) Purpose The purpose of the Finance Committeeisto
establishaforma investment policy, to monitor and direct theactivity of our
Fund Manager in concert with Wabash admini stration, and to report to the
Board of Managers.

(C)  Authority The Finance Committeeisempowered to
meake decisionsregarding investment of Wabash'sfinancia reservesin
concert with the Fund Manager. Any changein Fund Manager must meet
with the approval of the Board of Managers.

(D)  Vacancy Any vacany appearingintheFinance
Committeeshall befilled by the Chairman at the next meeting of thefull
Board.

(B Mesetings The Finance Committee shall meet asoften
asnecessary to overseethe prudent investment of Wabash reservesor to
respond toinquiriesof theBoard. Inno caseshall it belessthan once each
yedr.

() Quorum Any two committee membersshall consti-
tuteaquorum for the enactment of committee business.

(G) Minutes TheAdminigtrator or Office Manager may
be del egated to keep accurate minutes of each Finance Committeeand
report such to the next scheduled meeting of thefull Board of Managers.
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ARTICLEVII
(Administration)

(A)  Administrator

@D Appointment and Term The Board shall
appoint an Administrator for Wabash, who shall hold office at the
pleasure and discretion of the Board, as such may be subject to any
contract or agreement entered into by Wabash and the Administrator
and as may be subject to application of law. The Board shall evaluate
and review the performance of the Administrator at least annually, and
the Board may, inits sole and exclusive discretion, adjust the salary
and benefits provided to the Administrator, subject to any contract or
agreement entered into by Wabash and the Administrator and as may
be subject to application of law.

(2 Duties and Responsibilities The Administrator
shall devote hisfull time and attention to the interests of Wabash. The
Administrator shall comply with, and be charged with the enforcement
of, these By-laws, Rules and Regulations as may be enacted by the
Board from time to time, the policies and directives of the Board and
legal requirements applicable to the Association. The Administrator
shall possess administrative jurisdiction over all mattersin which
Wabash has, or may have, an interest, and the Administrator shall be
responsible for the efficient functioning of Wabash in compliance with
its purpose and principles. Specifically, but without limitation, the
Administrator shall monitor all payrolls, Wabash expenditures, rev-
enues, financial statements, assets, liabilities, investments, reserves,
insurance, contracts and operations of Wabash and any medical facili-
ties operated by Wabash. The Administrator shall also ensure the
proper completion of the annual audit of the books, accounts and
recant variances between operating and / or capital budgets and actual
expenditures or liabilities.
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The Adminigtrator aso shall submit to the Board, together with proposed
budgets, thefinancial and administrative goasof Wabash for the subject
year.

3 Submission to the Board The Board may,
from time to time, enact Rules and Regulations for the Board to review
clamsfor benefits falling outside of the authorized and approved
benefits schedule for consideration by the Board of modifying or
changing the benefits schedule applicable to benefit claims of members
of Wabash. In such situations, the Administrator shall provide to the
board any documents and materials necessary for the board to review
the matter, issues, costs, number of Wabash members impacted, any
written request of any Wabash member seeking review in relation to
the issue presented to the Board, and any recommendation of the
Administrator in relation to the issue.

(B)  Office Manager

(1 Appointment and Term The Board shall
appoint an Office Manager (the “Manager”) for Wabash, who shall
hold said position at the pleasure and discretion of the Board, as such
may be subject to any contract or agreement entered into by Wabash
and the Manager and as may be subject to application of law. The
Administrator shall evaluate and review the performance of the Man-
ager at least annually, and make recommendationsto the Board who may
with due consideration adjust the salary and benefitsprovided to the
M anager, subject to any contract or agreement entered into by Wabash and
the Manager and asmay be subject to application of law. Inmaking
decisionsregarding the Manager and such position, the Board shall delegate
day-to-day oversight to theAdministrator.
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2) Dutiesand Responsibilities ~ TheManager shall
devote full time and attention to the interests of Wabash. The Manager
shall assist the Administrator as Controller of the Association in prepa-
ration and presentation of financial statements, securities reporting and
budget preparation. The Manager also shall have responsibilities of
day-to-day oversight of the operations of the office of Wabash, includ-
ing the payment of bills, collection of dues and administration of
claims, ensuring that the assets and property of Wabash remain prop-
erly insured, and that appropriate measures and insurance exist and
remain in operation to protect Wabash, its Board, its medical staff,
employees and members from claims and / or losses arising from
negligence, inappropriate actions, financial misconduct and other
misdeed or errors, all subject to supervision of the Administrator.
Should the Manager have reason to believe that the Administrator has
acted in an inappropriate or erroneous manner, to the risk or danger of
Wabash, the Manager shall report the same to the Chairman of the
Board forthwith. During the absence of the Administrator, the Manager
shall serve as acting administrator of Wabash, and the Manager shall
notify the Board if a prolonged absence of the Administrator is ex-
pected or occurring.

(C)  Medical Director and Clinic Physician
The Board may appoint aMedical Director and a Clinic Physician,
each of whom shall be licensed to practice medicine within the State of
[llinois or within any state within which said individual provides
medical services. The Medical Director and the Clinic Physician shall
hold their positions at the pleasure and discretion of the Board, as such
may be subject to any contract or agreement entered into by Wabash
and the Medical Director and / or the Clinic Physician. Upon approval
of amgjority of aquorum of the Board at a meeting of the Board, the
position of Medical Director may be eliminated, limited or otherwise
modified. The Medical Director and the Clinic Physician shall report
to the Administrator.
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(D)  Attendanceat Board Meetings Atthediscretion of
the Board, theAdministrator, Manager, Medical Director and Clinic Physi-
cian, aswell asany other person or advisor, may attend meetingsor func-
tionsof the Board, but saidinvitees shall not have any authority to voteon
any matter present beforethe Board.

ARTICLE VIII
(Audits)

Upon the advice of the Administrator, the Board shall select
and retain a certified public accountant, or firm thereof, to perform an
annual audit of the books, accounts, record and financial statements of
Wabash for each fiscal year, as may be required by the United States
Department of Labor, CMS, the Internal Revenue Service, or any
successor(s) thereto, which report of audit shall be provided to the
Board for review. Thereport of audit shall be submitted to the Board
at the annual meeting of the Board, which annual meeting generally
shall be held in May of each year.

ARTICLE IX
(Legal Counsdl)

Upon the advice of the Administrator, the Board shall select
and retain an attorney, or firm thereof, to provide legal counsel and
advice to Wabash as may be required. The attorney (or attorneys)
retained by the Wabash shall report to the Administrator or, in circum-
stances warranting, to the Board.

ARTICLE X
(Contracts, Checksand Deposits)

The Board may authorize and empower any person or entity to
enter into any contract, or execute and deliver any instrument, in the
name of and on behalf of Wabash, and such authority may be genera
or confined to specific instances.
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All checks, draftsor other ordersin the payment of money, notesor other
evidences of indebtednessissued inthe name of Wabash, shall besigned by
suchindividual or entity of Wabash and in such manner asshal fromtimeto
time be determined by resolution of the Board. All funds of Wabash, not
otherwise employed, shall be deposited from timeto timeto the credit of
Wabash in such banks, trust companies or other depositoriesasthe Board
may select.

ARTICLEXI
(Fiscal Year)

Thefiscal year of Wabash shall befixed by resolution of theBoard
fromtimetotime.

ARTICLE XII
(Waiver of Notice)

Whenever any noticeis required to be given under the provi-
sions of these By-Laws, awaiver thereof in writing, signed by the
person or persons entitled to such notice, whether before or after the
time stated therein, shall be deemed equivalent to the giving of such
notice. Attendance at any meeting shall constitute waiver of notice
thereof unless the person or persons at the meeting object(s) to the
holding of the meeting because the notice was not given.

ARTICLE XIII
(Indemnification)

(A)  Power to Indemnify and Hold Harmless Wabash
shall have the authority and power to indemnify and hold harmless
from any loss or liability any person or entity who was or isa party or
isthreatened to be made a party to any threatened, pending or




completed action, suit or proceeding, whether civil, criminal, administrative
or investigative (other than an action by or inthe nameor right of Wabash)
by reason of thefact that said person or entity wasamember of the Board,
officer, employee or agent of Wabash, or whoisor wasserving at the
request of Wabash asadirector, office, employee or agent of another
corporation, partnership, joint venture, trust or other enterprise, against
costsand expenses (including attorney’ sfees), judgments, finesand
amountspaid in settlement actually and reasonably incurred by said person
or entity in connection with such action, suit or proceeding if such personor
entity actedin good faith and in amanner said person or entity reasonably
believed to bein, or not opposed to, the best interest of Wabash, and, with
respect to any criminal action or proceeding if such person or entity had no
reasonable causeto believethat hisor itsconduct wasunlawful.

The termination of any action, suit or proceeding by judgment or
settlement, conviction or upon a plea or nolo contendere or its equiva-
lent, shall not, of itself, create a presumption that the person did not act
in good faith and in a manner which said person or entity reasonably
believed to bein, or not opposed to, the best interest of Wabash, or
with respect to any criminal action or proceeding, that the person or
entity had a reasonable cause to believe that hisor its conduct was
unlawful. Notwithstanding anything to the contrary herein, no indem-
nification shall be provided any person or entity who has been judged
to be liable for negligence or misconduct in the performance of duties
or obligations owed to Wabash, unless, and only to the extent, the court
in which such action or suit was brought shall determine upon applica-
tion that, despite the adjudication of liability but in view of all the
circumstances of the case, such person or entity isfairly and reasonably
entitled to indemnity for such expenses as the court shall deem proper.
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(B) Rembursement To the extent that amember of the
Board, officer, employeeor agent of Wabash hasbeen successful, onthe
meritsor otherwise, in defense of any action, suit or proceeding referred to
in Section (A) of thisArticle, or inthe defense of any claim, issue or matter
therein, such person or entity may beindemnified against expenses (includ-
ing attorney’ sfees) actually and reasonably incurred by him or in connection
therewith.

(C) Determination Any action or agreement to
indemnify and / or hold harmless, as described in Sections (A) and (B)
of thisArticle, shall be made by Wabash, in succeeding order, by

Q) amajority of any committee empowered by the
Board to act upon such matter

(2 the Board by amajority of aquorum of mem-
bers of the Board who were not partiesto such action, suit or proceeding;

3 by independent legal counsel in awritten
opinion

(D)  Advance of Expenses Expensesincurredin
defending acivil or criminal action, suit or proceeding may be paid by
Wabash in advance of the final disposition thereof, as authorized by the
Board in aspecific case, upon receipt of an undertaking by or on behalf
of the person or entity for whom the expenses are being advanced to
repay such amount, unlessit shall ultimately be determined that said
person or entity isentitled to be indemnified by Wabash as authorized
inthisArticle.

(E)  Non-Exclusivity The authority described in this
Article shall not be deemed to be exclusive or any other rights to which
those indemnified may be entitled under any contract, agreement, vote
or otherwise, both to action in an official capacity and asto action in
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another capacity while holding such office, and shal continueasto aperson
who has ceased to beamember of the board, officer, employee or agent
and shal inureto the benefit of the heirs, executors, administratorsand
representatives of such person onentity.

(3] Right to Acquire Insurance  Wabash shall have the
power and authority to purchase and maintain insurance on behalf of
any person or entity who was a member of the Board, an officer,
employee or agent of Wabash, or is or was serving at the request of
Wabash as adirector, officer, employee or agent of another corpora-
tion, partnership, joint venture, trust or other enterprise, against any
liability asserted against such person or entity and incurred by said
person or entity in such capacity, or arising out of the status as such,
regardless of whether Wabash would have the power or authority to
indemnify said person or entity hereunder.

ARTICLE XIV
(Amendment)

The Board shall have the authority and power to amend these
By-Laws at ameeting of the Board where a quorum thereof is present
and where the proposed amendment was provided to each member of
the Board present at least ten (10) working days prior to said meeting.
Any action to amend these By-L aws shall require a consent of two-
thirds (2/3) of the Board members present at said meeting.

ARTICLE XV
(Order of Business)

Robert’s Rules of Order shall be used for the order of business
coming before the Board, which rules may be modified by the Chair-
man of the Board (or presiding member of the Board at said meeting)
as deemed appropriate for the conduct of said meeting.
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ARTICLE XVI
(Format)

Headings are used herein solely for convenience, and such shall
not increase, enlarge, decrease, diminish, alter, modify or change the
meaning of the language of any section hereof. Moreover, the use of
masculine pronouns shall be without exclusive effect, and where
appropriate shall be construed to include feminine pronouns.
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Your Right To Use Advance Directives (Living Will or Power of
Attorney) - You havetheright to ask someone such asafamily member
or friend to help you with decisionsabout your health care. Sometimes,
peopl e become unableto make health care decisionsfor themselvesdueto
accidentsor seriousillnesses. If youwant to, you can useaspecia formto
givesomeoneyou trust thelega authority to make decisionsfor you if you
ever become unableto makedecisionsfor yoursdlf. You also havetheright
to giveyour doctorswritten instructions about how you want them to handle
your medical careif you become unableto makedecisionsfor yourself.
Thelegal documentsthat you can useto giveyour directionsinadvancein
thesestuationsarecalled ” advancedirectives’. Therearedifferent typeof
advancedirectivesand different namesfor them. Documentscalled*living
will” and “power of attorney for health care” are examplesof advance
directives.

Assistance With Your Questions

If you have any questionsabout your plan, you should contact theplan
administrator. If you have any questionsabout this statement or about your
rightsunder ERISA, or if you need ass stancein obtaining documentsfrom
the plan administrator, you should contact the nearest office of the Em-
ployee Benefits Security Administration (formerly Pensionand Welfare
BenefitsAdministration), U.S. Department of L abor, listed in your telephone
directory or the Division of Technica Assistanceand Inquiries, Employee
Benefits Security Administration, U.S. Department of Labor, 200 Constitu-
tionAvenue, N.W., Washington, D.C. 20210.
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Notice Of Privacy Practices

THISNOTICE DESCRIBES HOW MEDICAL INFORMATION ABOUT

YOU MAY BE USED AND DISCLOSED AND HOW YOU CAN GET

ACCESSTO THISINFORMATION. PLEASE REVIEW IT CAREFULLY.
(HIPAA 45 CFR 164.520(b)(1)(i), Federally required notification)

The Wabash Memoria Hospital Association (Wabash) has adopted this
Notice of Privacy Practicesto comply with Federal Guidelines as
outlined in the Health Insurance Portability and Accountability Act
(HIPAA). Itisalso our policy to advise each member of their rights
and expectations with respect to the privacy of certain Protected Health
Information (PHI).

Protected Health Information is defined as. any ‘individually identifi-
able health information,” whether maintained or transmitted on
paper, in electronic format or orally. 1t may include demographic
information collected from an individual, (that is created or received
by a health care provider, health plan, health care clearinghouse, or
employer, that relatesto an individual’s past, present or future
physical or mental health or condition, or payment for that
individual’s health care, and that identifies the individual or for
which thereisa reasonable basisto believe it can be used to identify
theindividual.

Wabash acknowledges that during routine business transactionsit is
necessary to collect, receive and make use of certain personal or family
medical information that is considered PHI. This information may
come from hospitals, clinics and physician providers or other insurance
entities. Without such data, we would be unable to properly process
and pay medical claimson your behalf. Since we provide either Pri-
mary or Secondary coverage for all Wabash members, we maintain
Business Partner Agreements with other Providers who may be directly
or indirectly involved in your healthcare. Inthose instances where we
also serve asa‘Provider’, that data must be shared with other insur-
ance entities to receive proper reimbursement for your treatment.
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Our intent and ongoing practice is to resolutely and diligently
protect the privacy of all the health information of all our members
that we may be exposed to in any form, from any source. The devel-
opment of thispolicy focuseson thefollowing acknowledgmentsand
assumptions.

1. Patient medical records are the property of the facility/office
generating that document, however, the patient hasaright to
access the information in that record.

2. Wabash will obtain consent to release medical information
from the members or their parent/guardian: except for those
instances otherwise required by prevailing law, professional
ethics, and continuity of care, billing, communicable disease
reporting etc.

3. Informed consent, i.e., with knowledge of the risks and benefits
of disclosure, must be obtained for the release or transfer of
especialy sensitive information such asAIDS/HIV, alcohol and
drug abuse prevention and treatment of such.

4. Any disclosure of confidential patient/member information
carriestherisk potential for an unauthorized re-disclosure that
could breach confidentiality.

5. Therequest for releasing patient information (copying, postage,
etc.) generates cost for Wabash, which reservestheright to
charge accordingly.

6. Wabash reservestheright to change or otherwise modify this

policy.

Protected infor mation:

PHI may be received from many sourcesviaU.S.mail, telephone, in
writing or over acomputer line. Information may be oral or recorded
in any medium, that relates to an individual’s past, present or future
physical or mental health or condition, or provision of or payment for
health careto anindividual or: Created or received by health care
provider, health plans, public health authority, employer, insurers,
schools or clearinghouses.
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I dentifiablel nformation:

Includes demographic data collected from an individual, created or
received by ahealth care provider, health plan, employer or clearing-
house that may directly or inadvertently permit identification of an
individual, e.g., name address, SSN, phone number.

Allowable use of data:

Generally, Wabash may use or disclose PHI to 1) carry out patient
treatment, 2) facilitate payment for such treatment, and 3) to carry out
our own health care operations such as assisting in the settlement of
member’s FELA claims. Asa provider, aswell asinsurer, WMHA
will only share aminimum level of information on behalf of a member
in order to determine eligibility and covered benefits, assist with
precertification or preauthorization, utilization review, billing claims
management etc. WABASH WILL NOT SHARE MEMBER
INFORMATION FORMARKETING MAILINGLISTSOR
FUND-RAISING PURPOSESEXCEPT ASMAY BEDIRECTLY
AFFILIATED WITH WMHA SUCH ASTHE WABASH
HOSPITAL ASSOCIATION FOUNDATION.

Worksite Health/Safety and Law Enforcement/Public I nterest as well
as certain areas of medical research are issues that allow the exchange
of PHI without specific consent. Thisdatawill normally be collective;
group data/statistics unless if demanded by a court of law, specific
member information related to child abuse, adult abuse, neglect,
domestic violence or national security, may be demanded.

Permission: Consent, Authorization, And Oral Permission:
Consent from the patient must be granted to Direct Treating Providers
giving them permission to use PHI for treatment, payment, or
healthcare operations. This can permit a One Time Event or good until
revoked. Consents must be signed and dated and may be revoked at
any time. Exceptions noted are for treatments required by law, certain
emergency situations, when language barriers exist, treatment to
inmates and some health plans and clearinghouses.
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Oral Permission isadequatefor the sharing of some PHI such asnotifica-
tion of family membersor friendsinvolvedin one' scareor care payment
and/or certain directory information. Religion information may bedisclosed
toclergy. Oral permissionisadequateasofor theordering of prescription
medications, x-raysand medical supplies.

Authorization isrequired for the release of PHI in situations not
requiring consent: i.e., to persons/entities not directly involved in the
patients care such as Workman’s Compensation claims, third party
payers, lifeinsuranceinquiries, transfer of certain medical/pharmacy
records etc.

Wabash will haveavailable upon request by amember, information about
whoisrequesting information, what, when and how that informationis
disclosed and by whom. Wewill dwayssatisfy the Privacy Rulesby only
providing the M inimum Necessary to satisfy therequest. Wabashwill
inform membersof thisPrivacy Notice.
Wabash acknowledges that certain member rights exist, such as:
1) theright to amend and correct for incomplete PHI
2) theright to inspect and copy the individual’s own PHI
3) theright to receive confidential communications from a Cov-
ered Entity
4) theright to request restrictions on certain uses and disclosures,
and a statement that the covered entity is not required to agree
to such restrictions.
5) theright to receive an accounting of disclosures
6) theright to revoke a consent

Wabash isrequired to:
1) Maintain the privacy of your health information
2) Provide you with anotice asto our legal duties and privacy
practices regarding health information collected and maintained
about you;
3) Adhereto the terms of this Notice of Privacy Practices;
4) Contact and notify you if we are unable to agree to arequested
restriction; and
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5) Accommodate reasonable requestsyou may haveto communicate
hedlthinformation by aternativemeansor at dternativelocations.
We reserve the right to change our practices and to make the new
provisions effective for all protected health information we maintain.
Should our information practices change, we will mail a revised
notice to the address you’ ve supplied us.

For Morelnformation Or To Report A Problem

Should you have further questions or wish to make a change in the
protected health information, please contact the Wabash Administrator
at (217) 429-5246 or 1-888-800-9161. If you believe your privacy
rights have been violated, you can file acomplaint with: Wabash
Administrator, PO Box 1340, Decatur, Illinois 62525 or with the
Secretary of Health and Human Services. Therewill be no retaliation
for filing a complaint.

THE EFFECTIVE DATE OF THISPRIVACY NOTICE SHALL
BE APRIL 1, 2003.



CERTIFICATE OF INSURANCE

TheHedth Insurance Portability and Accountability Act (HIPAA)
requiresthat medical plansgrant credit for prior coverage called cred-
iblecoverage. Under HIPAA, your credible coveragefrom Wabash
may reducetheexclusion period, if any, for apre-existing medica
condition under anew health plan. Thelaw requiresthat each em-
ployee and dependent for whom coverageterminatesfor any reason be
provided with acertificateindicating thelength of timean individua
was covered under theinsurance plan. Wabashwill issueyou acertifi-
cateto provideyou with evidence of your coveragein theWabash
medical plan shortly after your coveragetermination date. Check with
your new plan administrator to seeif you need to providethiscertifi-
cate. Thiscertificate may also berequired to buy aprivateinsurance
policy. Whenyoureceivethiscertificate, keepitinasafe place until
you areready to useit.
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RELEASE OF INFORMATION

TheWabash Memoria Hospital Association (Wabash) hasadopted
thisRelease of Information Policy to comply withlega and accreditation
standardsgoverning release of Protected Health Information (PHI) and the
regul ations requirement to protect the security of e ectronic healthinforma-
tion, aswell asour duty to protect the confidentiality and integrity of confi-
dential medicd information asrequired by law, professional ethics, and
accreditation requirements.

General Principle

Wabash has alegal and ethical responsibility to preserve the privacy
and confidentiality of patient information. Accordingly, all personnel
will adhere strictly to thisbasic principle: Prior consent of the patient
isrequired before release or disclosure of patient information except
where a specific law or regulation or the internal administrative needs
of the facility require or permit such access without patient consent.

Compliance with Laws and Regulations

These policies and practices shall be consistent with state and federal
laws and regulations that contain provisions relating to the rel ease of
information from patient records.

Administration is responsible for reviewing the laws and regul ations
specified in the Appendix A to this policy and any new laws and
regulations, and amending this policy to comply with changed provi-
sions.

The complete Release of | nformation document may be requested at
no charge from Administration.
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NOTICE OF SECURITY IN PLACE

The Security Ruleisintended to provide National standardsfor reasonable
and appropriateAdministrative, Physical and Technicd safeguardsasthey
pertain to thee ectronic transmission of PHI (asprevioudly defined). Itis
designed to protect the confidentidity, integrity and avail ability of electronic
protected healthinformation. Wabash hasmeasuresin placetoinsurethat
unauthorized personsor entitiesare unableto gain accessto electronic PHI
transmitted through the Internet, Extranets, Private networks, leased linesor
did-uplines. Wabash also assertsthat any employeeor fiduciary of
Wabash who violatesthese measures are subject to disciplinary action.

Wabash al so ensures that any agent or subcontractor with whom
electronic PHI is shared also agrees to implement reasonable and
appropriate security measures to protect the information.

THE EFFECTIVE DATE OF THIS SECURITY NOTICE SHALL
BE APRIL 1, 2005.
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NEWBORNS AND MOTHER'S HEALTH
PROTECTION ACT OF 1996

Under Federd law, group health plansand healthinsuranceissuersoffering
group health insurance coverage generally may not restrict benefitsfor any
hospital length of stay in connection with childbirth for the mother or new-
born child to lessthan 48 hoursfollowing avagina delivery, or lessthan 96
hoursfollowing adelivery by Cesarean section. However, theplan, or
issuer may pay for ashorter stay if the attending provider (e.g., your physi-
cian, nursemidwife, or physician assstant), after consultation with the
mother, dischargesthe mother or newborn earlier.

Also, under Federal law, plans and issuers may not set the level of
benefits or out-of-pocket costs so that any later portion of the 48 hour
(or 96 hour) stay istreated in amanner less favorable to the mother or
newborn than any earlier portion of the stay.

In addition, a plan or issuer may not, under Federal law, require that a
physician or other health care provider obtain authorization for pre-
scribing alength of stay of up to 48 hours (or 96 hours). However, to
use certain providers or facilities, or to reduce your out-of-pocket
costs, you may be required to obtain pre-certification. For information
on precertification, contact your plan administrator.

WOMEN’S HEALTH AND CANCER RIGHTS
ACT OF 1998

Under theWomen'sHealth and Cancer RightsAct, membersdigiblefor
medical / surgicd benefitsrelating to mastectomieshave coverage provided
for reconstruction of the breast operated on, and/or surgery/reconstruction
of theother breast, and/or prosthesisand treatment of physical complica-
tionsat al stagesof mastectomy.
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OTHER NOTICES

Rights- Under ERISA law, al plan participantsare entitled to examine,
without charge, at designated locations, al documentsfiled by the Plan with
the Department of Labor. Members may request copiesof all plan docu-
mentsand other planinformation and expect to receive samein 30 days.
Membersmust be provided acopy of the Plan’sAnnual Report summary.
Membersmay not be discriminated against inthe provision of benefitsunder
thePlan. Remediesareavailableto memberswho fed the aboverights
have been violated. The Plan Administrator may be contacted for details.

Governing Law Notice

Many different lawsapply to thisbooklet. Someadditional provisonsmay
apply to your situation becausethelaw requiresthem. Thiscan affect your
rightsand responsibilitiesevenif thelawsarenot included or explainedin
thisdocument. The principal law that appliesto thisdocument isTitle X V111
of the Socia Security Act by the Centersfor Medicareand Medicaid
Services(CMS). Inaddition, other Federa lawsapply and, under certain
circumstances, thelaws of the State (s) in which you reside may apply.

Non-Discrimination Notice

When we make decisions about employment of staff, we do not discrimi-
nate based on aperson’srace, disability, religion, sex, sexual orientation,
hedlth ethnicity, creed, ageor national origin. All organizationsthat provide
Medicare Managed Care Plansand Health Care Prepayment Plans, like
Wabash A ssociation, must obey Federd lawsagainst discrimination,
including Title VI of the Civil RightsAct of 1964, the Rehabilitation Act of
1973, theAgeDiscriminationAct of 1975, theAmericanswith Disabilities
Act, al other lawsthat apply to organizationsthat receive Federa funding
and any other lawsand rulesthat apply for any other reason.
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Board Disclaimer

Wabash acknowledgesthat errorsand/or omissionscould occur inthe
presentation of thisdocument. The Board of Managers, through itsAdmin-
istrator, reservestheright to interpret this Handbook and itsRulesand
Regulationsaccordingtoitsorigina intent and not how it may appear
through an error. They also reservetheright to amend thisdocument as
may be necessary fromtimetotime.
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Nationwide Participating Pharmacies

A& PPharmacies
ABCO Markets

Acme

Alaco Discount
Albertsons

American Drug

Arbor

Arrow Pharmacies
AuroraPharmacies
Astrup Drugs

B & R Stores

Bashas United

Bel Air

Better Drugs

Bi-Lo Pharmacies
Bi-Mart

Big Bear Stores

BigY Pharmacies
Bigg'sPharmacies
Brookshire Brothers
Brookshire Pharmacies
Bruno’s Foodworld Inc
Buehler Food Mrkt
Buehler Pharmacies
Buttrey Food & Drug
Carnival Pharmacies
City Market Pharmacies
Columbus Health Services
Consumer Pharmacies
Copps Pharmacies
Costco Pharmacies
CRX Pharmacies

CVS

Cub Pharmacies

D & SPharmacies

D & W Food Stores
Dahl’s Food
Dierberg'sPharmacies
Dillon Pharmacies
Dominick’s Finer Foods
Drug Town Pharmacies
Expo

Fagen Pharmacies
Family Care Network

Family Meds
Farm Fresh Inc
Farmco Drug
Farmer Jack’s
Fedco

Finast

Food 4 Less
Food City

Food Lion

Food Town

Fred Meyer
Fred's

Fruth’s

Giant Pharmacies
Giant Eagle
H.E.B. Pharmacies
Hannaford Bros
Happy Harry’'s
HarcolInc

Harris Teeter
Hartig Drug
Harvest Foods
HenHouse
Hi-School Pharm
Homeland Stores
Horizon Pharm
Hy-VeeInc
Ingles Pharmacies
K & B Services

K Mart

Kare Drug Stores
KashnKarry Food
Keltsch Pharm
Keystone Med
Kindred Pharmacy
King Soopers
Kinney Drugs Inc
Kohl's

Kroger Co
Legend Pharm
Lifechek Drug
Long's

Lucky Pharmacies
M & H Drugs

Marc's

Martin's
Med-Rx
Medicap Pharm
Medicine Shoppe
Meijer Pharm
Metro Pharm
Minyard Food
Mr. Discount
Moore & King
Morton

MP TotalCare
Navarro Discount
Osco
NCSHealthCare
Network Pharm
Nob Hill Pharm
Omnicare Pharm
Osco

Pamida

PathM ark
Pavillion
Payless Pharm
Payrite

Petty’s

The Pharm
PharMerica

RX Place
RX United
Sack N Save
SafeScript
Safeway Inc
Sam’sClub
Sav-on
Schnuck’s
Schwegmann
Shaw’s
ShopNSave
Shopko
Shoppers
Smith’s
Snyder Drug
Sterling
Sunfactor
Super D
Super Fresh
SuperSavOn
Super Valu
Target
Thrift
Thriftway
Thrifty
Tidyman's
Tom Thumb

Pharmhouse Corp Tops
PrairieStone Pharm Treasury

Price Chopper TrueQuality
Price Club Twin Value
Price Cutter Ukrop
Publix United

QFC Pharm USA Drug
Qs1 Wal-Mart
QVL Pharm Waldbaums
Rainbow Pharm  Walgreens
Raley’sPharm Wegmans
Randall's Weis
Reasor’sInc WinnDixie
Red Cross Pharm  Youngfellow
Rinderer’sPharm

RiteAid Pharm

Rosauers Supermarket

Call EHO at 1-800-650-1817 for current listing

We have over 10,000 independent providersin addition to those listed above.
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Eight Ways You Can Help Control Costs T
Making choices about your health can sometimes be difficult. ;gJ
When you seek health care, take the same approach you use for j
buying anything else. Ask questions. Make sure you get the
most appropriate care for your condition. Use the following
guidelinesin order to be a wise health care consumer.

] Practice Good Health Habits Staying healthy isthe best way
to control your medical costs. Eat abalanced diet, exercise
regularly, and get enough sleep. Learn how to handlestress.
Stop smoking and avoid excessive use of acohal.

u Consult Your Doctor Early Don't let aminor problem become
amgor one. Thismakestreatment moredifficult and expensive.

u Use Medicare Participating Providerswhen possible. By being
enrolledinan HCPR, the patient, physician and Wabash dl save.

u Talk To Your Doctor To makewise health care decisions, you

must understand thetreatment and any risksor complications
involved. Discusstheneed for treatment with your doctor. Ask
about treatment costs, too.

| Make Sure You Need Surgery If you are unsure about the
surgery you face, seek asecond opinion. If you need surgery,
ask about Same Day Surgery. Many procedures can be
performed safely without ahospital stay.

] Review Medical Bills Carefully Make sureyou understand all
chargesand areonly billed for servicesyou receive. Contact
your hedlthcare provider and Wabash Associationif you think
you have been billed for servicesyou did not receive. Keep
your records up-to-date.

u ComparePrescription Drug Prices Discussthe use of generic
drugswith your doctor or pharmacist. Genericdrugsare
generaly lessexpensvethan brand namesdrugsfor thesame
quality. Co-paymentsareasolower for generic drugs.

] BeAWiseHealth Care Consumer Review your benefits
carefully soyou can makeinformed health caredecisions.
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ALIL ABOARD!

Welcometo the Wabash Memorial Hospital Association where
railroadershave had asay in designing their own health benefitssince
1884. We'reproudto bein our third century of serving railroadersand
look forward to providing quality serviceto our membersfor yearsto
come.

Originating in 1884 asthe Hospital Department of the Wabash, St.
Louis& Pacific Raillway, Wabash Memorial Hospital Associationisa
non-profit Health and Welfare Trust A ssociation, operating under Public
Law 93-406 as an employer sponsored ERISA Planthroughthe
Department of Labor.

Railroaders Serving Railroaders



Contact Information

For

Wabash Memorial Hospital Association
PO Box 1340 - 1501 North Water Street
Decatur, Illinois 62526
www.wabashcannonball.org
Text Relay Link For Hearing Impaired On Website

Benefit Coverage, Membership and Eligibility,
Claims Inquiries, Provider Information
Local Number - (217) 429-5246
Toll Free Number - (888) 800-9161
Fax Number - (217) 429-1222

Decatur Wabash Outpatient Clinic
Local Number - (217) 425-9642
Toll Free Number - (888) 419-6435
Clinic Fax Number - (217) 425-9660
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Eric Ashley
I nternational Brotherhood of Electrical Workers

Clarence W. (Bill) Chabak
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Charles Cox
Brotherhood of Maintenance of Way Employees,
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Lucille DerlitzKi
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National Conference of Firemen and Oilers
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Mike Patrick, Board Vice Chairman
Sheetmetal Workers I nternational Association
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Brotherhood of Locomotive Engineers & Trainmen

Paul Stewardson
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Sephen Sone
Brotherhood of Railroad Signalmen
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